In just 12 months,
build a
transformational, antracist D.E.I. program
for your organization
and your team.

" Give light and
people will find the
way." - Ella Baker

The Shift to
D.E.I.
Accelerator

WE ARE CREATING A NEW WAY,
FOR THOSE OF US WHO ARE
MARGINALIZED BY THE OLD WAY.

DYNASTI HUNT

About The Shift by Dynasti Hunt
Thank you for your interest in our work!

For the last 10 years of my career, I've dedicated my work to creating,
redesigning, and transforming D.E.I. and Human Resources functions across
organizations. Sitting in a senior-level role, consulting CEOs, Boards, and
Teams, I found that there are a foundational set of systems and tools that
help companies build anti-racist, D.E.I. functions...but access to them was
hard to find. My vision is to create accessible and inclusive learning spaces
that take out the need to Google, search for 50 more webinars to take, and
instead have businesses spend their time and energy building workspaces
where all individuals, and in particular Black, Indigenous, and People of Color
can not just feel safe, but truly thrive.
We call our entire suite of programs "The Shift" because we want to see you
do just that: shift to anti-racist D.E.I. strategies, programs, and business
functions that shift your organization from the inside out for the better. We
work daily to be a place where leaders, businesses, and teams can deepen
their skills, learn foundational anti-racist, D.E.I. principles, and build more
diverse, inclusive business communities. We see ourselves as your partners
in this journey and you'll always be met with directness, empathy, and
support.
We are excited for you to join us! -Dynasti Hunt, Founder/CEO

"Our company went through
Dynasti Hunt's Equity
Accelerator and it gave us such
a strong framework to explore
how we can build a better
business, that's inclusive and
equitable."

NATHALIE LUSSIER
FOUNDER

Our Program
THE FOUNDATION
The Shift to D.E.I. Business
Accelerator is designed to help
organizations establish
transformational D.E.I. functions
for their business in one-year.

THE FACULTY

The Work
Each module provides practium
training, D.E.I. concept knowledge
training and exercises, application
assignments, and more.
Weeekly live coaching and feedback
sessions give participants space to ask
questions about anything D.E.I. related
coming up in their organization and get
feedback on the foundational tools
they are building & customizing for
their team.
Private community access provides
participants with the opportunity to
connect and learn from other
organizations.

Why Enroll
Done for you templates and tools,
including an equity assessment and
anti-racist leadership assessment.
A commitment to providing the
highest quality of learning to all.
A diverse mixture of core antiracist, D.E.I. training combined with
52 weeks of live, high-touch
coaching and feedback spaces.

Our team of Coaches and Educators
have all been intentionally selected
to provide you with diverse
perspectives, knowledge, and
support.,

LEARN FROM ANYWHERE
Our program is 100% virtual,
making it easier for more
organizations to participate. We see
companies from all industries and
have found that companies with
less than 7,500 employees have the
most success.

PROGRAM
REQUIREMENTS,
POLICIES, & PAYMENT
Program Details

Enrollment

Program Fees

Each participant is required to review all learning

Each participating organization must

Enrollment fees for the one-year program are

materials and complete all assignments, in order

complete an application that will be

$20,000. Organizations may also choose to pay

to gain the most from the program. Each

reviewed by our team before being

this over 12 months, for $2,000/month. Pay-in

participant will have full access to all materials,

accepted into the program. This will

full discounts are applied.

coaching sessions, additional live trainings, and

ensure that you are in the right place to

program resources for one year. One organization

begin this work and will thrive in the

If you choose to cancel your enrollment before

can have up to 3 participants in the program but

program.

your onboarding call, you will receive a full

they must be the same participants, meaning they

refund. Once your enrollment call and access to

cannot switch participants monthly, for example.

Applicants who are declined may

program materials have been shared, you will

An organization may not also bring 3 participants

reapply within 60 days of their initial

be considered fully enrolled and responsible for

from different organizations to enroll as one. Each

application and suggested resources

the full enrollment costs. If circumstances arise

organization completes contracts and non-

are provided to support the

that cause you to take a temporary leave or

disclosure agreements to protect the company's

organization.

need a temporary payment hold, you may

intellectual property and confidentiality.

contact our team so that we can determine the
best next step.

Have more questions?
Send us a note at
dynasti@dynastihunt.com
or a message through
LinkedIn or Instagram.

Apply Now:
https://www.dynastihunt.com/
dei-business-accelerator

The Shift to
D.E.I.
Accelerator

